
UNITED STATES DISTRICT COURT 
NORTHERN DISTRICT OF GEORGIA 

ATLANTA DIVISION 
 
JACKIE REESE,    :  
      : 
  Plaintiff,   : 
      : 
vs.      : CASE NO:      
      :  
EMORY UNIVERSITY  : JURY TRIAL DEMANDED 
and OZZIE HARRIS,   : 
      :  
  Defendants   : 
 

COMPLAINT 

 COMES NOW, Jackie Reese (“Ms. Reese”), Plaintiff herein, by and through 

her undersigned counsel of record, and hereby files this Complaint against Emory 

University (“Defendant” or “Emory”) and Ozzie Harris (“Defendant” or “Harris”) 

and shows this Court as follows: 

NATURE AND PURPOSE 

1.  

 This is a lawsuit brought due to gender discrimination and retaliation in 

violation of Title IX of the Education Amendments of 1972, 20 U.S.C. § 1681, et 

seq. (“Title IX”), under the Fair Labor Standards Act, 29 U.S.C. § 201, et seq., and 

for tort claims under Georgia law.   
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THE PARTIES 

2.  

Ms. Reese is an individual residing in the Northern District of Georgia.  

3.  

Defendant Emory University (hereinafter “Defendant” or “Emory”) is a 

domestic corporation with over 500 employees, which is authorized to and does 

transact business in Georgia.  Defendant may be served by personal service on 

Melinda Simon, registered agent, at Emory’s principal place of business, 201 

Dowman Drive, 101 Administration Building, Atlanta, Ga.  30322-1018. 

4.  

Defendant Ozzie Harris (hereinafter “Defendant” or “Mr. Harris”) is a 

resident of the State of Georgia.  During the period relevant to the allegations set 

forth herein, Mr. Harris was employed as the Senior Vice Provost for Community 

and Diversity at Emory University.  Mr. Harris may be served at his residence, 20 

Arbor Way Dr., Decatur, Ga 30030-1332. 

JURISDICTION AND VENUE 

5.  

 This Court has subject matter jurisdiction pursuant to 28 U.S.C. § 1331 and 

1343 and 29 U.S.C. § 216(b), as the case presents a federal question. 
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6.  

 Venue is proper in this Court.  Defendant Emory University is a domestic 

corporation.  As the Defendants either reside in or have a principal place of business 

within the Northern District of Georgia, Atlanta Division, venue is proper in this 

Court. 

STATEMENT OF FACTS 

7.  

Plaintiff began her employment with Defendant Emory University in 

November of 2004.   

8.  

For the first six and a half years, Plaintiff worked in Campus Services.   

9.  

In April of 2011, Plaintiff transferred from a position of Program Coordinator 

to Program Administrative Assistant in Equal Opportunity Programs (hereinafter 

“EOP”).   

10.  

Plaintiff voluntarily took a demotion to work under Michelle Myers, Director 

of EOP, as a Program Administrative Assistant.   
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11.  

Two days after Ms. Reese began to work for Ms. Myers, Ms. Myers went on 

medical leave and never returned.  She was replaced on an Interim basis by Vivian 

Relta. 

12.  

Mr. Ozzie Harris, as Senior Vice Provost for Community and Diversity, 

oversaw the EOP, the Office of Disability Services, the Center for Women, and the 

Center for Community Partnerships.   

13.  

The EOP was and is, at all times relevant to this case, responsible for 

investigating and remedying acts of discrimination, including discrimination against 

women because of sex.   

14.  

The EOP was and is purportedly responsible for enforcing the anti-

discrimination policies at Emory, including policies prohibiting discrimination and 

harassment because of sex and/or in retaliation for protected activity under those 

same policies. 
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15.  

On numerous occasions, Mr. Harris made statements and engaged in conduct 

indicating that he held women in low esteem.   

16.  

On numerous occasions, Mr. Harris made statements and engaged in conduct 

demonstrating that he was not fit for the position that he held.   

17.  

For example, on information and belief, during a staff meeting, Mr. Harris 

stated that, if a woman did not complain about rape or sexual harassment, it must 

mean that it was not very important to her.   

18.  

This statement is particularly abhorrent coming from someone in charge of 

the program which purportedly enforced anti-discrimination policies at Emory. 

19.  

When Mr. Harris made that statement, he was challenged by Dr. Melissa 

Sexton, an employee in that office, who stated that there are many reasons women 

might not complain, including differentials in the power dynamic and fear of 

retaliation.   
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20.  

 Dr. Sexton, who is a Methodist Minister and holds a Master’s Degree and a 

Ph.D  from Emory, as well as being  a licensed marriage and family therapist, is well 

qualified to rebut Mr. Harris remarks. 

21.  

 In response to Ms. Sexton’s statement, Mr. Harris became agitated and said 

that it was EOP’s policy that if a woman did not make a report of sexual harassment 

or rape through EOP, then the only conclusion he could reach was that it wasn’t 

important to her.   

22.  

 Vivian Relta, the Interim Director of EOP, told Plaintiff about Mr. Harris’ 

statement and that she was upset, not only that he would make such a statement, but 

that he would hold such a belief, in light of his position supervising the Office of 

Community and Diversity, of which EOP was a division.  

23.  

On May 22, 2012, Dr. Sexton learned that a colleague, Alex Christian, a/k/a 

Frederick Dobard, had been promoted to the position of Assistant Director of EOP.     
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24.  

Mr. Christian a/k/a Dobard had been a Program Coordinator and maintained 

the websites for the office, managed the budgets, and served in a very close capacity 

with Mr. Harris. 

25.  

Mr. Christian a/k/a Dobard, who previously had been assigned a cubicle, was 

measuring the space for his new office, which cut substantially into the space being 

used by Dr. Sexton.   

26.  

The encroachment on what was already a small space was such that Dr. Sexton 

would not have had sufficient room to work. 

27.  

The position of Assistant Director of Community and Diversity was not 

announced or advertised and no one was given an opportunity to apply.   

28.  

Dr. Sexton was much more qualified for this position than was Mr. Christian 

a/k/a Dobard, both in terms of demonstrated capability to perform the work and her 

credentials, which were far superior.   
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29.  

At the time of the promotion, Mr. Christian a/k/a Dobard was working on his 

Bachelor’s Degree, which he was allowed to do on-line during the work day.   

30.  

Mr. Christian a/k/a Dobard would sit in an empty office during his work day 

to study for exams or come to work as late as 1:00 P.M., because of exams.   

31.  

Mr. Christian a/k/a Dobard was a salaried employee who was receiving full-

time compensation from Emory. 

32.  

However, Mr. Dobard  spent 60 to 70 percent of his time studying and doing 

homework for his bachelor’s degree, which Mr. Harris permitted. 

33.  

In contrast to Mr. Christian a/k/a Dobard, Dr. Sexton has a BA in Religion 

from Furman University, a Master of Divinity from Emory University, and a Ph.D. 

in Comparative Literature from Emory University.   

34.  

Dr. Sexton also received a post-doctoral Fellowship from the Office of 

President Wagner and the Ford Foundation to work with the Transforming 
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Community Project, an initiative to research the race history of Emory and promote 

dialogue across the Emory University enterprise.   

35.  

Dr. Sexton is also a licensed Marriage and Family Therapist.   

36.  

In contrast to Mr. Christian a/k/a Dobard, Ms. Sexton was only paid on a part-

time basis, although she spent more time on work related to the mission of the Office 

than did Mr. Christian a/k/a Dobard. 

37.  

Dr.  Sexton learned about Mr. Christian’s a/k/a Dobard’s promotion as a result 

of observing him measuring for his new and larger office.   

38.  

Dr. Sexton asked him what he was doing and, during the resulting 

conversation, he told Dr. Sexton about his promotion.   

39.  

Plaintiff was present and heard the conversation between Dr. Sexton and Mr. 

Christian a/k/a Dobard. 

40.  

Later that morning, Dr. Harris held a staff meeting in his office.   
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41.  

On information and belief, Dr. Sexton asked Mr. Harris if she should work 

from home, in light of the fact that her cubicle had been reduced in size beyond the 

point of utility.   

42.  

On information and belief, Dr. Sexton complained that the promotion of Mr. 

Christian a/k/a Dobard was discriminatory based on gender, given their respective 

qualifications. 

43.  

Plaintiff could hear Mr. Harris become loud and angry, but could not hear 

what was being said.   

44.  

Immediately thereafter, Dr. Sexton came out of the staff meeting, appearing 

upset. 

45.  

Dr. Sexton said, “He told me to leave” and began gathering her belongings.  

Plaintiff began helping her in that task. 
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46.  

Dr. Sexton went and got her car and Plaintiff helped Dr. Sexton bring her 

belongings.   

47.  

Dr. Sexton burst into tears and said “I can’t believe I just got fired.  I’ve never 

been so humiliated in my life.”   

48.  

Plaintiff assisted Dr. Sexton in loading her belongings and then herself went 

to the restroom and cried, as Dr. Sexton was a strong ally for the women who worked 

under Dr. Harris.  

49.  

Following her termination, Dr. Sexton filed an internal complaint with Emory 

University concerning Mr. Harris’ conduct.   

50.  

Dr. Sexton also filed a Charge of Discrimination with the Equal Employment 

Opportunity Commission and, ultimately, a federal lawsuit.   

51.  

After the complaint by Dr. Sexton, Mr. Harris began verbally abusing Ms. 

Mika Pettigrew, a Senior Secretary working under his supervision, during which he 
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would do things such as stand in such a way as to block her from leaving her cubicle, 

extremely close to her, and angrily berate her.   

52.  

Ms. Pettigrew was physically unable to get away from Mr. Harris when this 

would occur, because Mr. Harris is a large man who used his body as a way to 

intimidate others.  This abuse continued for several months. 

53.  

 Plaintiff Reese was interviewed by Emory University’s investigator during 

the course of the investigation of Dr. Sexton’s internal complaint and provided 

truthful information indicating that Mr. Harris had engaged in conduct of the sort 

alleged by Dr. Sexton.  

54.  

 Mr. Harris became increasingly agitated and began acting in an increasingly 

bizarre manner throughout the remainder of Ms. Reese’s employment.  

55.  

 Mr. Harris also continued to make discriminatory statements about women 

and in support of men who harassed women.   
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56.  

For example, in or around July or August, 2012, Mr. Harris interrupted a 

conversation between Tosha Mounts, Program Administrative Assistant in EOP, 

Plaintiff Reese, and Mika Pettigrew.   

57.  

During this conversation, Ms. Mounts was telling Plaintiff Reese and Ms. 

Pettigrew that she had had to walk around the building in order to avoid a custodian, 

Gary L/N/U, because of sexually harassing behavior.   

58.  

Ms. Mounts asked what she should do about his conduct, which included 

persistent and pervasive behavior, including comments about her body, requests for 

dates, and leering and making noises at her as she walked by.   

59.  

Ms. Pettigrew stated that the same person made her uncomfortable when he 

came in the office at night and was making sexual statements to her as well.   

60.  

Ms. Pettigrew also mentioned another person who had been harassed by Gary.   

61.  

Plaintiff stated they should go to Ms. Relta and make a complaint.   
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62.  

Plaintiff also offered to speak to the head of the Maintenance Department, as 

she had previously worked in that Department.   

63.  

Dr. Harris, who had been listening to the conversation, asked Ms. Mounts to 

tell him what was going on.   

64.  

After she again explained, he told her that she should not file a complaint 

because “sometimes men just go a little crazy when they see a beautiful woman.”   

65.  

He said that, instead, “she should have a gentle, not angry, conversation with 

him, because you don’t want to hurt his feelings, as he is a harmless old guy.”   

66.  

He told Ms. Mounts to tell Gary that she worked for EOP, and “that he was 

coming close to sexual harassment and that she didn’t want him to get in any 

trouble.”   

67.  

Plaintiff and Ms. Pettigrew were aghast that Mr. Harris would advise against 

making a complaint about a serial sexual harasser and that Mr. Harris was more 
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concerned about trying to protect the harasser’s feelings than about enforcing 

Emory’s EEO policies.  

68.  

Ms. Mounts responded, “Never mind, I’m sorry I brought it up” and walked 

away from the group.   

69.  

Ms. Mounts thereafter did not file a complaint, in light of what Mr. Harris had 

said.  

70.  

Throughout this time, Mr. Harris’ verbal abuse and threatening behavior 

towards Ms. Pettigrew worsened and Ms. Pettigrew and Plaintiff both became more 

fearful of Mr. Harris.   

71.  

Plaintiff personally observed Ms. Pettigrew shaking and crying in fear of Mr. 

Harris.   

72.  

Plaintiff observed Ms. Pettigrew dive under a desk on more than one occasion 

when Mr. Harris came out of his office, because she had become so afraid of him.   
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73.  

After weeks of saying that she could not take this abuse, Ms. Pettigrew 

ultimately resigned her employment.   

74.  

In or around this period, Vivian Relta declined the position of Director of EOP 

and Danielle Dempsey-Swopes was hired as EOP Director. 

75.  

After Ms. Pettigrew resigned and after Danielle Dempsey-Swopes was hired, 

Ms. Pettigrew contacted Plaintiff and asked what she could do about Harris’ conduct.   

Plaintiff advised her to contact Ms. Dempsey-Swopes.   

76.  

As a result, Ms. Pettigrew filed an internal complaint against Mr. Harris, also 

alleging mistreatment on the basis of sex.   

77.  

In or around that time, Mr. Christian a/k/a Dobard, abruptly quit his position 

during a financial audit of the EOP and/or Community and Diversity.   

78.  

Mr. Christian a/k/a Dobard had been in control of the finances for these offices 

and, on information and belief, was misusing funds for his own personal benefit.   
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79.  

After Mr. Christian a/k/a Dobard abruptly resigned, Mr. Harris’ behavior 

became even more threatening, angry, abusive, and paranoid.   

80.  

In contrast to his angry and dismissive treatment of his female subordinates, 

Mr. Harris openly cried in meetings when discussing what Mr. Harris’ termed Mr. 

Christian’s a/k/a Dobard’s “betrayal” of Mr. Harris. 

81.  

After Ms. Pettigrew’s resignation, Mr. Harris focused his abuse even more on 

the Plaintiff and she suffered from his abuse on a daily or near daily basis.   

82.  

 On January 9, 2013, Plaintiff was a witness in Emory University’s 

investigation of Ms. Pettigrew’s complaint, conducted by the same person who 

investigated of Dr. Sexton’s complaint.   

83.  

Plaintiff was interviewed after Mr. Harris was interviewed.   

84.  

During her interview, Plaintiff related much of the same information as is set 

forth in the preceding paragraphs.   
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85.  

After Plaintiff returned from her interview, Mr. Harris confronted Plaintiff 

and demanded that she come to his office.   

86.  

During the meeting, asked Plaintiff to make statements derogatory of Ms. 

Pettigrew, which Plaintiff declined to do.   

87.  

Harris asked Plaintiff if she had ever seen him angry or raise his voice. 

Plaintiff said that she had and gave him a specific example.   

88.  

Plaintiff asked several times to leave Mr. Harris’ office, including when her 

daughter telephoned at 9:45 P.M., but he refused.   

89.  

At that point, Mr. Harris slammed his hands down on his desk and said, “OK, 

I’ll just say it.  Mika and Melissa’s cases are ridiculous, they’re bullshit.”   

90.  

Harris asked Plaintiff to tell him the details of her interview, which she 

refused, as she had been informed that it was to be confidential.   

  

18 
 

Case 1:14-cv-02222-SCJ   Document 1   Filed 07/14/14   Page 18 of 50



91.  

He then asked if he had ever discriminated against black women and launched 

into a character assassination of Ms. Pettigrew.   

92.  

During the meeting, Harris made false statements about Ms. Pettigrew, calling 

her deceitful, dishonest, and incompetent.   

93.  

Harris asked whether he had ever yelled at Dr. Sexton and whether Dr. Sexton 

yelled at him first.  

94.  

Plaintiff refused to answer.   

95.  

Harris’ statements became even more bizarre, including asking whether he 

had slammed Dr. Sexton’s hand in a drawer.   

96.  

Harris would calm down, then become enraged when Plaintiff disagreed with 

a statement he made.   
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97.  

Plaintiff felt bullied and that Mr. Harris was trying to manipulate her words, 

but she continued to refuse to make the false statements he wanted her to make.     

98.  

Harris continued to berate Plaintiff and demand that she state that Ms. 

Pettigrew was incompetent and that Dr. Sexton was unstable, neither of which were 

true.   

99.  

Plaintiff began to simply not respond, as she was physically afraid of him, 

given his lack of control, his outbursts, and the disjointed and bizarre nature of his 

statements.   

100.  

Harris kept Plaintiff in Harris’ office until 11:30 P.M., when the custodians 

finally came into the office and she was no longer alone with him.  

101.  

When Plaintiff got to her car in the parking deck, she was shaking so hard she 

could not initially get her key into the ignition.  She was crying and continued to cry 

all the way home.   
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102.  

Since that occasion, Plaintiff would have anxiety attacks on her way to work 

or at home, when getting ready for work.   

103.  

After this meeting, because of Mr. Harris’ bizarre behavior, Toni Sellers-Pitts 

and Ms. Dempsey-Swopes began meeting with her in the parking lot or calling her 

at home, after she had clocked out, because of Ms. Dempsey-Swopes’ fear of Mr. 

Harris.   

104.  

Ms. Sellers-Pitts, who is an attorney, is the Assistant Director of EOP and 

handles all ordinary EOP investigations.   

105.  

The work related portion of these conversations took up half an hour to an 

hour every working day from that time to the end of her employment on July 5, 2013.   

106.  

These hours of work were uncompensated time and in many weeks constituted 

overtime hours. 
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107.  

Mr. Harris’ mental state and behavior continued to deteriorate over the next 

several months.   

108.  

On February 21st, 2013 Gloria Weaver, Director of Disability Services, told 

Plaintiff that she needed to stop working as if she were in salaried position, because 

“Ozzie is not going to reclassify you, he told me!" Persons who were present when 

this statement was made include Maureen Sweatman, Rhonda Thompson, and Susan 

Cook-Prince.  

109.  

Later that day, Plaintiff was called to Ms. Weaver’s office.  Ms. Weaver stated 

that Plaintiff needed to "get on board", and "taking on other people's issues wasn't 

right."  

110.  

Ms. Weaver stated "Don't let Danielle get you caught up in this thing with 

Ozzie. The wheels are in motion on him, all we need to do is wait. His day is coming. 

In the meantime, you do what he asks and be supportive. I got your back," or words 

to that effect. 
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111.  

Ms. Weaver also noted her disappointment in Ms. Dempsey-Swopes, for not 

following her lead.  

112.  

Plaintiff told Ms. Weaver she was tired of hearing from people how much Mr. 

Harris disliked her, and that her job had changed considerably. Ms. Weaver told 

Plaintiff keep her head down and do the work.  

113.  

Ms. Weaver stated that Mr. Harris was feeling hurt and betrayed, and that it's 

different for a man. Ms. Weaver said, “We (women) get up and keep moving."  

114.  

Plaintiff told Ms. Weaver about Mr. Harris yelling and screaming in the office. 

Ms. Weaver stated, "Well, that's what happens when people don't take their 

prescribed medication." 

115.  

Mr. Harris continued to become even more bizarre and outrageous in his 

conduct and statements.   

116.  

He frequently yelled or had outbursts in the office in which he would be 
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physically threatening.  

117.  

Mr. Harris’ hostility towards women manifested in other ways as well.   

118.  

On information and belief, Mr. Harris frequently talked about the complaint 

investigations that the EOP was conducting as a pretext to repeat the specific 

statements made by the harassers.   

119.  

One specific example involved him repeating the phrase “juicy pussy” and 

similar obscene phrases – while giggling -- without any need associated with the 

investigation or its outcome.  

120.  

 Mr. Harris would also discount complaints of sexual harassment, stating (on 

multiple occasions) that the woman probably enjoyed the attention and that the 

woman must have been flattered if she did not immediately confront the male who 

was harassing her or otherwise belittled the responses of women to acts of sexual 

harassment.   

121.  

 On information and belief, Danielle Dempsey-Swopes complained directly to 
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the Provost, Dr. Claire Sterk regarding his conduct, yet Emory did not conduct an 

investigation of her complaint.   

122.  

In or around April of 2013, Plaintiff observed Mr. Harris engaging in abusive 

behavior towards Ms. Dempsey-Swopes, including yelling and screaming at her and 

blocking her doorway so as to bar her from exiting her office.   

123.  

Plaintiff felt it necessary to escort several federal work study students and a 

temporary employee out of the office in order to protect these young students from 

being exposed to Harris’ conduct.   

124.  

On or about May 3, 2013, Plaintiff met with Del King, the Associate Vice 

President for Human Resources, to tell him about the hostile work environment 

125.  

Plaintiff told Mr. King that her work situation had reached intolerable levels 

of hostility, that Mr. Harris had become increasingly bizarre and unpredictable, and 

asked that a panic button be installed, as Mr. Harris had refused to do so, giving a 

plethora of pretextual excuses.   
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126.  

Plaintiff gave specific examples of Harris’ conduct and her reaction, including 

that she tried to type silently when she was alone in the office with Mr. Harris, so 

that Mr. Harris would not notice that she was there. 

127.  

On May 14, 2013, Plaintiff spoke to Dr. Claire Sterk, the Provost, who was 

Mr. Harris’ supervisor, over the telephone.   

128.  

During the call to Dr. Sterk, Plaintiff confirmed and reiterated the things she 

had told Mr. King.   

129.  

Dr. Sterk sounded very supportive, stated that it sounded like a hostile work 

environment, and that she would not tolerate it.   

130.  

On or about June 18, 2013, Plaintiff had not heard from Dr. Sterk and ran into 

Carol Flowers who works in the Provost’s office.   
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131.  

Ms. Flowers asked Plaintiff how she was doing and explained her presence in 

the break room by saying that she always left when Dr. Sterk and others were 

meeting with Mr. Harris.   

132.  

Plaintiff informed Ms. Flowers more about the hostile work environment and 

that Mr. Harris’ behavior had become more erratic, hostile, abusive, and out of 

control.   

133.  

Plaintiff told Ms. Flowers that the working environment under Mr. Harris had 

become so bad that she had told her daughter that, if anything happened to her, she 

needed to know that Plaintiff had reported Mr. Harris’ conduct twice.  Plaintiff also 

told Ms. Flowers that she had given her daughter the contact information to Human 

Resources for her life insurance and other benefits.   

134.  

Plaintiff told Ms. Flowers that she had told her daughter that she would 

preplan so that her daughter would not have to deal with funeral arrangements and 

similar matters. 
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135.  

Ms. Flowers informed Dr. Sterk of the conversation.   

136.  

As a result, on or about June 19, 2013, Plaintiff had a face to face meeting 

with Dr. Sterk.   

137.  

During the meeting with Dr. Sterk, Plaintiff confirmed the substance of the 

conversation with Ms. Flowers.   

138.  

Dr. Sterk apologized for the situation and told Plaintiff that things take a long 

time at Emory, but that no one should have to work in that environment.  

139.  

Right after Plaintiff arrived back to her office after the meeting with Dr. Sterk, 

she was confronted by Toni Sellers-Pitts.   

140.  

Ms. Sellers-Pitts said, in a very hostile manner, “I don’t know who called 

Gloria and said that you were up in Claire’s office, but that Gloria had called [Toni] 

and summoned her down to her office.”   
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141.  

Ms. Sellers-Pitts said that Gloria Weaver, Director of Disability Services, told 

her that she had been there a long time, that they were not going to do anything to 

Ozzie, and that Plaintiff and Ms. Dempsey-Swopes were about to lose their jobs.   

142.  

Ms. Sellers-Pitts said, “I’m going to tell you like Gloria told me, you and 

Danielle keep complaining and, to those white people, this is just nigger shit.”   

143.  

Ms. Sellers-Pitts said, “You know like I know that you need to land on the 

right side of things, because I don’t know about you, but I need my job.”    

144.  

Plaintiff clocked out and went home after these statements by Ms. Sellers-

Pitts.   

145.  

Plaintiff telephoned Carol Flowers, hysterical, and informed her of the 

conversation with Ms. Sellers-Pitts.   

146.  

Ms. Flowers attempted to calm Plaintiff down and said that it could be Toni 

just lying, as the Provost’s office had not breached confidentiality.   

29 
 

Case 1:14-cv-02222-SCJ   Document 1   Filed 07/14/14   Page 29 of 50



147.  

On or about June 20, 2013, Plaintiff was contacted by Allegra Lawrence-

Hardy, with the law firm of Sutherland, Asbill, and Brennan, who said she was 

investigating Plaintiff’s complaint.   

148.  

Plaintiff told Ms. Lawrence-Hardy about the details of her work environment, 

as set forth above.   

149.  

Later that day, Amy Adelman, with Emory’s Office of Legal Counsel, 

provided Plaintiff with a cell phone to use as a “panic button” in the event that she 

was in physical danger.   

150.  

Ms. Adelman and Lt. Cheryl Elliott informed Plaintiff that they did not want 

to install a panic button during the day because they did not want Mr. Harris to know 

that they had done so. 

151.  

On June 25, 2013, Plaintiff was so fearful of going to work that she was found 

by her daughter sitting on the bathroom floor crying.   
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152.  

Plaintiff pulled herself together and went to work and, during a staff meeting 

with Ms. Dempsey-Swopes and Maurice Middleton, informed them that she was 

resigning, as she could no longer tolerate working in an environment in which she 

was so fearful.   

153.  

Plaintiff’s last day of employment was July 5, 2013.  

154.  

On or about October 7, 2013, Plaintiff learned from Ms. Dempsey-Swopes 

that Mr. Harris was no longer employed by Emory.   

155.  

During that conversation, Ms. Dempsey-Swopes asked Plaintiff to return to 

work, to which she agreed.  Plaintiff resumed working on October 15, 2013.  

156.  

Shortly after returning to work, Plaintiff learned that there was a pending 

investigation of Emory by the Office for Civil Rights of the United States 

Department of Education into the handling of sexual assault and sexual harassment 

complaints.   
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157.  

In or around November of 2013, Plaintiff was asked to work on a spreadsheet 

containing the names of complainants, the names of the accused harassers, dates 

complaints were opened and dates complaints were closed.   

158.  

Plaintiff was told that the OCR compliance review included complaints of 

sexual discrimination, harassment, or abuse by both staff and students, but was later 

told to only provide student information. 

159.  

On information and belief, or about January 23, 2014, Ms. Dempsey-Swopes 

was written up by her supervisor, Dorothy Brown, Vice Provost for Academic 

Affairs.   

160.  

On information and belief, Ms. Dempsey-Swopes was written up, in part, for 

complaining to Dr. Sterk about the sexual misconduct of Mr. Harris.   

161.  

Plaintiff immediately felt her own job was in jeopardy, as she, too, had 

complained to Dr. Sterk about Mr. Harris’ conduct.  
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162.  

On February 14, 2014, Ms. Dempsey-Swopes filed a Charge of 

Discrimination with the Equal Employment Opportunity Commission.   

163.  

On Monday, April 14, 2014, Ms. Dempsey-Swopes was placed on 

administrative leave and then terminated.   

164.  

Ms. Dempsey-Swopes’ suspension and termination made Plaintiff even more 

fearful for her job. 

165.  

On Wednesday, June 11, 2014, Carol Flowers, who had been named Interim 

Director to replace Ms. Dempsey-Swopes told Ms. Reese to move her desk to the 

same cubicle where she had worked when Mr. Harris was employed.   

166.  

Ms. Reese objected, and told Ms. Flowers that she was fearful of sitting in that 

location, as she would be unable to flee if Mr. Harris should return to the work site.   

167.  

Ms. Flowers initially mocked Plaintiff, saying she would bring her dog in to 

sit with her and keep her company and claimed that Ms. Reese just wanted the other 
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cubicle.  

168.  

By this time, Plaintiff was having an anxiety attack at the thought of returning 

to that cubicle.   

169.  

Even though Plaintiff recognized that the fear that Mr. Harris would return 

was largely irrational, she could not control her physical and emotional reactions – 

caused by the traumatic conditions in which she had worked under Mr. Harris -- and 

immediately retreated to her office.  

170.  

Plaintiff could not breathe, felt that her clothing was restricting her, felt as if 

she were having a heart attack, was hyperventilating and shaking, and literally felt 

as if she were going to die.   

171.  

This anxiety attack was typical of the other anxiety attacks she had had as a 

result of Defendants’ conduct.  Ms. Flower’s attempts to comfort her – hugging her 

and invading her personal space -- only exacerbated the symptoms.  

172.  

At present, Ms. Reese is on FMLA leave as a result of an anxiety disorder and 
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panic attacks caused by the work environment described above. 

173.  

Emory University is an educational institution constituting a program or 

activity which receives federal financial assistance, such that it is obligated to 

comply with the requirements of Title IX of the Education Amendments of 1972, 20 

U.S.C. § 1681, et seq. 

CLAIMS FOR RELIEF 

COUNT ONE:  
 

GENDER DISCRIMINATION IN VIOLATION OF TITLE IX  
OF THE EDUCATION AMENDMENTS OF 1972 

 
174.  

Plaintiff incorporates herein by reference the factual statements set forth in 

the preceding paragraphs of this Complaint as if fully set forth herein.  

175.  

Defendant Emory discriminated against Plaintiff based upon her gender, 

female, by being deliberately indifferent to the fact that she and other women were 

working in an environment pervaded with severe hostility towards women, 

expressed in overtly sexist ways, as differential treatment of women in the work 

place, and as hostility and dismissive attitudes towards women in general.  
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176.  

Persons employed by Emory who had the authority and responsibility to 

investigate and take remedial action to end this discriminatory work environment 

had actual knowledge of the discriminatory treatment by Mr. Harris.   

177.  

Defendant Emory failed to take remedial action even after investigations 

which, on information and belief, showed that the allegations against Mr. Harris 

were strongly supported by the evidence.  

178.  

 Instead, Defendant Emory allowed Plaintiff to be the subject of gender based 

discrimination, in violation of Title IX.  

179.  

 As a consequence of Defendant Emory’s actions and failures to act, Plaintiff 

has suffered severe emotional distress and personal physical injury and physical 

sickness, manifesting as panic attacks, uncontrollable crying, and the fear that Mr. 

Harris would one day kill her.  

180.  

 Defendant Emory’s conduct, as alleged herein, was undertaken with malice 

or with deliberate indifference to Plaintiff’s federally protected right to be free from 
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sexual discrimination and harassment, such that Defendant Emory may be held liable 

pursuant to Title IX of the Education Amendments of 1972. 

181.  

 Defendant Emory’s actions cost Plaintiff back wages, health and other 

benefits, as well as the entitlement to continued employment.  

182.  

 Plaintiff is entitled to recover her lost wages from Defendant Emory during 

the period she was unemployed.  

183.  

 Plaintiff is entitled to recover from Defendant Emory compensatory damages, 

attorneys’ and witness’ fees, costs, and expenses of litigation pursuant to Title IX.  

184.  

 All conditions precedent to bringing this Count have been completed, 

performed and/or waived.  

COUNT TWO:  

RETALIATORY HARASSMENT IN VIOLATION OF TITLE IX  
OF THE EDUCATION AMENDMENTS OF 1972 

 
185.  

Plaintiff incorporates herein by reference the factual statements set forth in 

the preceding paragraphs of this Complaint as if fully set forth herein.  
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186.  

Defendant Emory discriminated against Plaintiff based upon her complaints 

about Harris’ discriminatory treatment, by permitting Harris to create an 

environment in which Harris’ engaged in severe and pervasive retaliation for every 

effort to stop his discriminatory conduct.   

187.  

Defendant Emory perpetuated that retaliatory environment refusing to employ 

or reemploy women who had taken formal legal steps to seek an end to Mr. Harris’ 

behavior. 

188.  

Persons employed by Emory who had the authority and responsibility to 

investigate and take remedial action to end this retaliatory work environment had 

actual knowledge of the retaliatory treatment by Mr. Harris.   

189.  

Defendant Emory failed to take remedial action even after investigations 

which, on information and belief, showed that the allegations against Mr. Harris 

were strongly supported by the evidence.  

190.  

 Instead, Defendant Emory allowed Plaintiff to be the subject of retaliation, in 
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violation of Title IX.  

191.  

 As a consequence of Defendant Emory’s actions and failures to act, Plaintiff 

has suffered severe emotional distress and personal physical injury and physical 

sickness, manifesting as panic attacks, uncontrollable crying, and the fear that Mr. 

Harris would one day kill her.  

192.  

 Defendant Emory’s conduct, as alleged herein, was undertaken with malice 

or with deliberate indifference to Plaintiff’s federally protected right to be free from 

sexual discrimination and harassment, such that Defendant Emory may be held liable 

pursuant to Title IX of the Education Amendments of 1972. 

193.  

 Defendant Emory’s actions cost Plaintiff back wages, health and other 

benefits, as well as the entitlement to continued employment.  

194.  

 Plaintiff is entitled to recover from Defendant Emory her lost wages during 

the period she was unemployed.  

195.  

 Plaintiff is entitled to recover from Defendant Emory her compensatory 
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damages, attorneys’ and witness’ fees, costs, and expenses of litigation pursuant to 

Title IX.  

196.  

 All conditions precedent to bringing this Count have been completed, 

performed and/or waived.  

COUNT FOUR: 

NEGLIGENT SUPERVISION/NEGLIGENT RETENTION 

197.  

 Plaintiff incorporates herein by reference the preceding paragraphs of this 

Complaint as if fully set forth herein.  

198.  

 Defendant Emory had a duty to know, should have known, and did actually 

know that Mr. Harris was harassing Ms. Reese and/or had a reputation for sexual 

discrimination and retaliation and was not suitable for his particular employment 

with Defendant Emory.  

199.  

 It was foreseeable that Mr. Harris would engage in the sexual discrimination 

and retaliation against Ms. Reese, given that there had been two prior complaints 

against him for precisely such conduct and Emory had received three investigative 
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reports demonstrating that Mr. Harris was abusive and not fit for his position.. 

200.  

 Given that Mr. Harris engaged in sexual discrimination and retaliation 

towards multiple subordinate employees and that Defendant Emory was actually 

aware of it, Defendant Emory had a duty not to continue his employment.  

201.  

 Defendant Emory continued Mr. Harris’ employment long after he should 

have been terminated for cause.  

202.  

 At all relevant times, Mr. Harris was subject to the direction and control of 

Defendant Emory.  

203.  

 Defendant Emory owed Ms. Reese a duty to exercise due skill, care and 

judgment to not employ those who had a reputation for sexual discrimination and 

retaliation or those employees who engaged in sexual discrimination and retaliation 

and/or were as abusive as Emory had found Mr. Harris to be.  

204.  

 Defendant Emory was negligent in that it failed to exercise that degree of care 

followed by ordinary and prudent employers in providing management and 
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supervision free from sexual discrimination under the same or similar circumstances.  

205.  

 As a direct and proximate result of the negligence of Defendant Emory, Ms. 

Reese has suffered losses and damages, in an amount to be proven at trial, for which 

Defendant Emory is liable to Ms. Reese.  

206.  

 All conditions precedent to bringing this Count have been completed, 

performed and/or waived. 

COUNT FIVE: 

 INTENTIONAL INFLICTION OF EMOTIONAL DISTRESS 

207.  

 The preceding paragraphs of this Complaint are hereby incorporated by this 

reference.  

208.  

 Defendant Harris, through his tortious conduct as alleged above, has 

committed the tort of intentional infliction of emotional distress.  

209.  

Defendant Harris was able to continue such conduct because his supervisors 

at Defendant Emory knowingly and deliberately permitted him to remain in his 
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position of employment after knowledge of his unlawful infliction of emotional 

distress on the Plaintiff and others.   

210.  

Defendant Emory, by its actions, therefore ratified and reaffirmed that Mr. 

Harris’ conduct was permissible and within the scope of his employment duties.  

211.  

Defendant Emory is therefore jointly and severally liable to Plaintiff for the 

intentional infliction of emotional distress committed by Defendant Harris.  

212.  

As a direct and proximate result of the intentional misconduct of Harris, Ms. 

Reese has suffered losses and damages, in an amount to be proven at trial, for which 

Defendant Harris is liable to Ms. Reese.  

213.  

As a direct and proximate result of the intentional misconduct of Defendant 

Emory, Ms. Reese has suffered losses and damages, in an amount to be proven at 

trial, for which Defendant Emory is liable to Ms. Reese.  

214.  

Because of the intentional, deliberate and outrageous conduct by Mr. Harris, 

Ms. Reese asks that Defendant Harris be held liable for punitive damages to her. 
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215.  

Because of the intentional, deliberate and outrageous conduct by Defendant 

Emory, Ms. Reese asks that Defendant Emory be held liable for punitive damages 

to her. 

COUNT SIX: ATTORNEYS’ FEES AND COSTS 

216.  

Plaintiff incorporates herein by reference the preceding paragraphs of this 

Complaint as if fully set forth herein.  

217.  

The misfeasance and wrongful conduct of Defendants evidence such bad 

faith, vexatiousness, stubborn litigiousness and was carried out with such conscious 

and reckless disregard of the rights of Ms. Reese that such conduct on the part of 

Defendants entitles Ms. Reese to recover her reasonable costs and expenses, 

including, but not limited to, attorneys’ fees, incurred in connection with this action.  

218.  

Ms. Reese is therefore entitled to recover her reasonable attorneys’ fees and 

other costs of litigation, pursuant to O.C.G.A. § 13-6-11, in an amount to be proved 

at the time of trial.   
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219.  

Ms. Reese is also entitled to attorneys’ fees and other costs of litigation 

pursuant to Tile IX and the FLSA.  

220.  

All conditions precedent to bringing this Count have been completed, 

performed and/or waived. 

COUNT FOUR: 

VIOLATION OF THE FAIR LABOR STANDARDS ACT 

221.  

Plaintiff was and is employed by Defendant Emory, which is an enterprise 

engaged in commerce as defined in FLSA § 3(s)(1)(A), 29 U.S.C. § 203(s)(1)(A).  

222.  

Plaintiff was and is an "employee" of Defendant Emory as defined in 29 

U.S.C. § 203(e)(1), during the time relevant to this claim.  

223.  

In the calendar year 2013, Defendant Emory had an annual gross volume of 

sales made or business done of not less than $500,000 (exclusive of excise taxes at 

the retail level that are separately stated) within the meaning of  29 U.S.C. § 

203(s)(1)(A).  

45 
 

Case 1:14-cv-02222-SCJ   Document 1   Filed 07/14/14   Page 45 of 50



224.  

Plaintiff’s work period consisted of a seven day calendar week, which began 

on Sunday and ended on Saturday.  

225.  

The work done by Plaintiff was an integral and essential part of Defendants’ 

business.  

226.  

Defendant Emory was and is an “employer” of Plaintiff as defined in FLSA § 

3(d), 29 U.S.C. § 203(d). 

227.  

From January 9, 2013 until about July 5, 2013, Plaintiff performed 

approximately one-half to one hour of uncompensated work per day, equaling 2.5 to 

5 hours of uncompensated hours of work per week, in violation of the Fair Labor 

Standards Act.  

228.  

Many of the hours referenced in the preceding paragraph caused Ms. Reese to 

exceed forty hours of work per week, yet she was not compensated for those 

overtime hours, for which she should have been compensated at the rate of 1.5 times 

her normal hourly rate.  
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229.  

Plaintiff will be able to more accurately specify the days on which she worked 

such hours and the weeks in which she worked such overtime after reviewing her 

time records, which are in the possession of Defendant Emory.  

230.  

Defendant’s failure to compensate Plaintiff at her regular and overtime wage 

rate for time worked, including time worked in excess of forty (40) hours per week 

is a violation of §§ 206 and 215 of the Fair Labor Standards Act of 1938, as amended.  

Such violation is intentional and willful. 

231.  

 As a result of the failure to compensate her for straight and overtime hours as 

required by the Fair Labor Standards Act, Ms. Reese is entitled to recover her 

straight and overtime wages for all such hours, as well as an equal amount in 

liquidated damages. 

 PRAYER FOR RELIEF 

 WHEREFORE, Ms. Reese prays as follows: 

(a) That this Court declare and adjudge Defendant Emory to have engaged 

in unlawful employment practices in violation of Title IX; 
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(b) That this Court enjoin Defendant Emory permanently from engaging in 

unlawful employment practices in violation of Title IX; 

(c) That this Court award compensatory damages to Plaintiff against 

Defendant Emory under Title IX; 

(d) That this Court declare and adjudge Defendants to have engaged in 

intentional infliction of emotional distress;  

(e) That this Court award compensatory and punitive damages against 

Defendants for their intentional infliction of emotional distress; 

(f) That this Court declare Emory to have been negligent in supervising 

and retaining Defendant Harris; 

(g) That this Court award compensatory damages against Defendant 

Emory for its negligence; 

(h) That this Court declare Defendants to have such acted with such bad 

faith, vexatiousness, stubborn litigiousness and was carried out with such conscious 

and reckless disregard of the rights of Ms. Reese that such conduct on the part of 

Defendants entitles Ms. Reese to recover her reasonable costs and expenses, and 

award such to her; 

(i) That Ms. Reese have judgment against Defendants on all counts, in an 

amount to be determined at trial; 
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(j) That Ms. Reese be awarded injunctive relief prohibiting further acts of 

discrimination and harassment; be awarded full back pay for the period of her 

unemployment between July and October, 2013; be awarded compensatory 

damages, and punitive damages from Defendants; 

(k) That the Court declare that Defendant violated the Fair Labor Standards 

Act and that such violation was willful; 

(l) That Ms. Reese recover from Defendant Emory her straight and 

overtime wages for all uncompensated straight and overtime hours during the period 

January to July of 2013, as well as an equal amount in liquidated damages. 

(m) That Ms. Reese recover her attorneys’ fees and costs from Defendants 

incurred in bringing this action; 

(n) That a jury trial be had as to all issues in this Complaint; and 

(o) For all such other and further relief as is deemed just and proper by this 

Court. 
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Respectfully submitted this ___day of ____, 2014. 
       
 
 

    By:  /sMatthew C. Billips 
     Matthew C. Billips 
     Georgia Bar No. 057110 
     Meredith Carter 
     Georgia Bar No. 325422 
     3101 Towercreek Parkway, Suite 190 
     Atlanta, Georgia  30339 
       (770) 859-0751(telephone) 
     (770) 859-0752 (facsimile) 
     Billips@bandblawyers.com 
     Carter@bandblawyers.com 
 

             ATTORNEYS FOR PLAINTIFF 
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