
47th Legislature of the Student Government Association 
Legislative Session Fifteen 

Monday, December 09, 2013 

I. Call to Order 
Speaker of the Legislature     Kimberly Varadi 
 

II. Messages to the House 
President:      Raj Patel 
Executive Vice President:    Ye Ji Kim 
Speaker of the Legislature:    Kimberly Varadi 
Attorney General:     Chris Weeden 
Chief of Staff:      Ted Guio 
VP for Communications:    Jon Darby 
VP for Finance:      Calvin Lee 
VP for Programming/SPC President:  Raghvi Anand 
VP for Alumni Relations:    Jordan Angel 
Vice President for  
Graduate Affairs/GSGA President:   Kyle Finegan 
Associate VP for Alumni Relations:  David Bailey 
Secretary for the SGA:    Lindsay Hurley 
 

III. Committee Reports 
Legislative Committees 

Campus Services Committee:  Winston Hanks 
Governance Committee:    David Kaplan 
Student Life Committee:   Shaunesse Jacobs 
 

Joint Committee      
Finance Committee:    Calvin Lee 

 
Executive Committees 

Elections Reform Task Force:                    Matthew Pesce 
Communications Committee:                     Jon Darby 

 
IV. Legislator Reports 

 
V. Call of the House 

SGA Clerk:      Samantha Kaplan 
 

VI. Approval of the Minutes 
 
 



VII. First Readings of Bills and Resolutions 

Bill 47sl31, “Bill to Revise SGA Fee Split and Institute New SGA Budgeting Process for the University-
Wide Divisions,” Submitted by Calvin Lee, SGA Vice President for Finance, David Kaplan, SGA 
Governance Committee Chairman, and Raj Patel, SGA President. 
 
Whereas, the Division of Campus Life met with students and staff to learn about the various challenges that make 

the overall financial process cumbersome for student groups and identified that there are many different 
impediments stemming from a variety of sources including the SGA and other University policies, 
procedures, computer systems, and the volume of training required to perform basic tasks; and,  

Whereas, the Division of Campus Life received feedback from treasurers of various Divisional Councils and 
student groups that they do not have access to the information they need in order to know their group’s 
financial position at any given time, that serving as a treasurer required far more work than they 
anticipated and far more work than they should be necessary, that beyond keeping track of their student 
group’s finances and giving their approval to expenditures there is a lot that treasurers must learn and do 
in order to gain access to Emory Express and Compass computer systems, and that a large amount of 
information is disseminated during treasurer’s training but much of it is not used immediately and may 
not be retained by them; and, 

Whereas, a working group consisting of Meredith Honeycutt, SGA Business Manager, Matt Garrett, Assistant 
Dean for Campus Life and SGA Advisor, Eric Bymaster, Assistant Vice President of Finance and 
Operations, and Roland Witter, Accounting Manager of the Division of Campus Life convened to discuss 
ways to solve the aforementioned problems, namely how to lessen or even eliminate as much work as 
possible that students must do for themselves within the Emory Express and Compass computer systems, 
and recommended that the SGA Business Office hire additional staff to assist the treasurers and other 
students with data entry and any questions they may have and perform all of the system input so that 
treasurers no longer need to have knowledge of and access to the Emory Express and Compass computer 
systems themselves; and,  

Whereas, the SGA collects Student Activity Fee (SAF) from each Emory University student every semester; and,  
Whereas, the SGA distributes SAF to all of its subsidiary bodies, the GSGA, Divisional Councils and University-

Wide Organizations, based on fixed percentages in the current SGA Fee Split; and, 
Whereas, the SGA currently allocates about $60,000.00 per semester to the SGA Salaries Account based on the 

current SGA Fee Split; and, 
Whereas, an additional $19,000.00 per semester that includes salary and fringe benefits is required to hire a data 

entry specialist to work in the SGA Business Office under the direction of the SGA Business Manager; 
and, 

Whereas, the hiring of a data entry specialist requires that the current SGA Fee Split be revised to generate 
enough funds in the SGA Salaries Account; and, 

Whereas, the hiring of a data entry specialist would benefit treasurers and other students from all divisions; and, 
Whereas, for other reasons stated in the attached Report, as reproduced in Appendix C. 
 
Therefore, let it be enacted by the 47th SGA Legislature that the current SGA Fee Split be revised to reflect 

the changes shown in Appendix A, namely that the SGA Salaries account be raised, as 
aforementioned, and such that each Divisional Council shall receive 1% less.  

 
Whereas, under the current SGA Fee Split, Oxford College contributes 4% of its SAF to SGA; and, 



Whereas, the percent is based off of out dated numbers from the 2001-2002 school year and preceding years, 
when the Oxford SGA became a fully-recognized Divisional Council of the SGA; and, 

Whereas, an increasing number of students from Oxford College regularly attend Emory College events; and, 
 
Therefore, let it be enacted by the 47th SGA Legislature that the current SGA Fee Split be revised to reflect 

the changes shown in Appendix A and Appendix B, namely that Divisional Council for Oxford 
College will receive 1% less of the SAF and such will be deposited into the account of the Divisional 
Council for Emory College. 

 
Whereas, aforementioned changes require fixed percentages for the university-wide distributions be adjusted; and, 
Whereas, SGA Administrative, University-Wide Contingency, Space Management/Simplicity currently do not 

require increases in their accounts. 
 
Therefore, let it be enacted by the 47th SGA Legislature that the current SGA Fee Split be revised to reflect 

the changes shown in Appendix A, namely the percentages of SGA Administrative, University-
Wide Contingency, and Space Management/Simplicity be adjusted to receive approximately the 
same amount of funds that they are receiving from the current SGA Fee Split. 

 
Whereas, under the current SGA Fee Split, graduate Divisional Councils (“Graduate Assemblies”) retain advisory 

authority but funds are managed by the Graduate Student Government Association (GSGA); and, 
Whereas, in actuality, Graduate Assemblies have been managing their own funds while the GSGA has been 

serving more of an advisory role. 
 
Therefore, let it be enacted by the 47th SGA Legislature that the current SGA Fee Split be revised to reflect 

the changes shown in Appendix B, namely GSGA retains advisory authority while Graduate 
Assemblies retain management authority. 

 
Whereas, under the current SGA Fee Split, the university-wide divisions, Student Programming Council (SPC), 

Media Council, Club Sports, and Outdoor Emory Organization (OEO), receive SAF from both 
undergraduate and graduate divisions; and,  

Whereas, the university-wide divisions cater almost exclusively to undergraduate students; and, 
Whereas, feedback from graduate students indicates that while they are willing to contribute their SAF for the 

good of the University and student life as a whole, they would like to have more say in the funding of the 
university-wide divisions in order to make sure that their money is used more appropriately and more 
responsibly; and, 

Whereas, under the current SGA Fee Split, there is significant disparity with regards to how much university-wide 
divisions are spending their SAF on a yearly basis (for instance, the same division spent 40.6% of its total 
budget one year and spent 110.7% of its total budget another year); and, 

Whereas, under the current SGA Fee Split, there is significant disparity between how much each university-wide 
division is spending its SAF on a yearly basis (for instance, in the same year, one division spent 50.4% of 
its total budget while another division spent 122.4% of its total budget); and, 

Whereas, under the current SGA Fee Split, there is limited transparency with regards to how university-wide 
divisions are spending their SAF; and, 



Whereas, the current SGA Fee Split, despite having been effective as a system that adequately distributes SAF to 
the university-wide divisions while requiring minimal work, is not the most effective system to distribute 
SAF in a transparent and fiscally responsible manner. 

 
Therefore, let it be enacted by the 47th SGA Legislature that the fixed percentages for the university-wide 

divisions in the current SGA Fee Split be eliminated. 
 
Whereas, the elimination of the fixed percentages for the university-wide divisions in the current SGA Fee Split 

requires a new SGA budgeting process for the university-wide divisions; and, 
Whereas, the new SGA budgeting process for the university-wide divisions proposed in this bill will require 

university-wide divisions to submit divisional budget requests to the SGA in the form of a bill and go 
through the normal SGA legislative process (first reading by the SGA Legislature, review by the Finance 
Committee, and final vote by the SGA Legislature); and,  

Whereas, the new SGA budgeting process for the university-wide divisions will be a system of need-based SAF 
distribution; and, 

Whereas, the new SGA budgeting process for the university-wide divisions, despite requiring more work than 
does the current SGA Fee Split, will improve transparency and fiscal responsibility. 

 
Therefore, let it be enacted by the 47th SGA Legislature that the new SGA budgeting process for the 

university-wide divisions be instituted by the end of the Patel-Kim Administration. 
Therefore, let it be resolved by the 47th SGA Legislature that the new SGA budgeting process for the 

university-wide divisions be placed and detailed in the SGA Monetary Code, as reproduced in 
Appendix D. 

 
Whereas, Article XII of the Standing Rules of the SGA (“Personnel Policy”) authorizes the hiring of Personnel 

and use of the Salaries Account; and, 
Whereas, current personnel’s title may change due to hiring of a new data entry specialist and for Human 

Resource regulations; and, 
Whereas, such titles are currently unknown; and, 
 
Therefore, let it be enacted that the titles in all governing documents, inferior to the Student Constitution, 

shall be revised to read consistent to the new titles, as decided by Human Resources, in consultation 
with the Division of Campus Life and the SGA (i.e. the SGA Business Manager might become the 
SGA Controller; the Administrative Assistant the SGA Business Manager; the new data entry 
specialist the SGA Administrative Assistant).  

 
 
 
 
 
 
 
 

 
 



APPENDIX A 
 

Changes to the Current SGA Fee Split 
 

Every undergraduate and graduate division (with the exception of Oxford) receives 1% less than what it does now 
and SGA keeps that 1%. 
 
      Change % to Division 

Undergraduate       
 
 College:    (1%)  41% → 40% 
 Undergraduate Business:  (1%)  35% → 34% 
 Undergraduate Nursing:   (1%)  69% → 68% 
 Oxford:     (1%)  95% → 94% 
 
 Graduate 
 
 Public Health:    (1%)  73% → 72% 
 Theology:    (1%)  73% → 72% 
 Law:     (1%)  73% → 72% 
 Medical:    (1%)  73% → 72% 
 Graduate Business:   (1%)  73% → 72% 
 Graduate Nursing:   (1%)  73% → 72% 
 Allied Health:    (1%)  73% → 72% 
 Graduate Arts and Sciences:  (1%)  73% → 72% 
 
 University-Wide 
 
 SGA Salaries    4.16%  13.30% → 17.46% 
 SGA Administrative   (0.12%)               4.60% → 4.48% 
 University-Wide Contingency              (0.03%)               1.00% → 0.97% 

Space Management/Simplicity              (0.03%)               1.00% → 0.97% 
 
 
 
 
 
 
 
 
 
 
 
 



APPENDIX B 
Fee Split Bylaw 

Student Government Association of Emory University 
 

% to  % kept for  % to  % to  % to 
Division  University-Wide  GSGA  College  Legal Services 

 
Graduate Divisional Councils* 
Allied Health     72.00%  20.00%   7.00%  0.00%  1.00% 
Graduate Arts and Sciences   72.00%  20.00%   7.00%  0.00%  1.00% 
Graduate Business    72.00%  20.00%   7.00%  0.00%  1.00% 
Graduate Nursing     72.00%  20.00%   7.00%  0.00%  1.00% 
Law      72.00%  20.00%   7.00%  0.00%  1.00% 
Medical      72.00%  20.00%   7.00%  0.00%  1.00% 
Public Health     72.00%  20.00%   7.00%  0.00%  1.00% 
Theology     72.00%  20.00%   7.00%  0.00%  1.00% 
 
Undergraduate Divisional Councils 
College      40.00%  58.00%   0.00%  N/A  1.00% 
Oxford      93.00%  4.00%   0.00%  1.00%  1.00% 
Undergraduate Business    34.00%  51.00%   0.00%  14.00%  1.00%  
Undergraduate Nursing    68.00%  21.00%   0.00%  10.00%  1.00%   
 
University-Wide Distribution 
SGA Salaries Account   17.46% 
SGA Administrative   4.48% 
University-Wide Contingency  77.09% 
Space Management/Simplicity  0.97% 
 
 
This SGA Fee Split was revised in Fall 2013, via Bill 47slXX, and will go into effect starting in the 2014-2015 fiscal year. 
*The Graduate Division Councils (“Graduate Assemblies”) retain management authority and the Graduate Student Government Association (GSGA) retains advisory 
authority, meaning that the GSGA under no circumstance may transact business on behalf of Graduate Assemblies without the approval of each Graduate Assembly’s 
legislative authority as established and charted by the SGA.



APPENDIX C 
 

Division of Campus Life: Review of the Financial Process for Student Groups 
 

Review of the Financial Process for Student Groups 
 
After meeting with students & staff to learn about the various challenges that make the overall financial process 
cumbersome for student groups, I have concluded that the issues are complex and numerous.  There are many 
different impediments stemming from a variety of sources including policies (SGA & University), procedures, 
computer systems and the volume of training required to perform basic tasks.  Treasurers also complained that 
they do not have access to the information they need in order to know their group’s financial position at any given 
time.  The consensus among the students I met with was that serving as a Treasurer required far more work than 
they anticipated, and far more work than should be necessary.  Beyond keeping track of their student group’s 
finances, and giving their approval to expenditures, there is a lot that Treasurers must learn and do in order to gain 
access to the Emory Express & Compass computer systems.  A large amount of information is disseminated 
during Treasurer’s Training.  Much of it is not used immediately, and may not be retained by students.   
 
As I moved further along in the review process, it became clear to me that it would be best to narrow our focus 
and aim to address a few of the major issues.  In doing so, my hope is to provide the most widespread relief to 
students in the shortest period of time.  A working group consisting of Meredith Honeycutt, Matt Garrett, Eric 
Bymaster and myself was convened to discuss ways to solve problems in a few key areas.  The main theme of our 
approach is to lessen or even eliminate as much work as possible that students must do for themselves within the 
Emory Express & Compass computer systems.  Therefore, we would like to propose hiring additional staff to 
work with the SGA office on a full-time basis.  We envision the additional staff assisting the Treasurers and other 
students with data entry and any questions they may have.  Eventually, the additional staff might perform all of 
the system input, rather than the Treasurers and other students having to have knowledge of and access to the 
Emory Express & Compass computer systems themselves.  In addition, we will streamline the approval process 
for expenditures, work with the Finance Division to improve the process for granting “proxy”, and provide 
Treasurers with access to better reports.  An updated work-flow for approvals will speed-up the approval process, 
and pin-point where any delay occurs.  A website would be created to allow Treasurers to access their group’s 
budget and activity.   The process of granting “proxy” would be improved by sending information 
electronically.  We believe that addressing these four key issues will have the greatest impact in making the entire 
financial process less cumbersome for students.   
 
Below is a summary of the issues and proposed solutions.  We will move forward with implementation of these 
ideas unless concerns are raised.  The goal will be to implement these solutions during the fall semester of 2013.   
 

ISSUES and SOLUTIONS 
==================================================================== 
ISSUE:  Data Entry (Compass & Emory Express) 
PROPOSAL:  Hire additional staff to work in the SGA Business Office to perform data entry 
OWNER:  Matt Garrett for obtaining SGA funding approval 
 
ISSUE:  Approvals 



PROPOSAL:  First-level approvals (Student Group Treasurer) via signature (manual), second-level approval 
(Divisional Treasurer) within the Compass computer system (electronic) by insertion as a “reviewer” with a 
defined window of time to review items (2 or 3 business days)   
OWNER: Meredith Honeycutt to communicate to SGA and central offices 
 
ISSUE:  Proxy 
PROPOSAL:  Work with the Finance Division to streamline the process for students to grant proxy to others, 
possibly using automation, or providing lists in addition to paper forms 
OWNER: Roland Witter to discuss with Finance 
 
ISSUE:  Reporting 
PROPOSAL:  Create a website for Treasurers to view their group’s budget & expense activity 
OWNER: Roland Witter for creating tools for this functionality 
==================================================================== 
 

Possible classifications for additional staff member 
Position Grad

e 
Minimum 
Salary 

Qualifications 

Accounting Assistant 224 $11.73/hr. 
 
$24,400 
annually  
(12 months) 
 

Performs routine accounting and administrative duties and maintains 
various accounting related 
files, databases and supporting documentation. Reviews and processes 
payment requests, prepares and records billing 
charges, writes receipts for monies paid/received, and processes inter- 
and intra-departmental charges and fund 
transfers. Prepares requests for general and travel reimbursements, 
routes checks to appropriate parties, and follows 
up on unclaimed or incomplete checks. Prepares petty cash checks. 
Generates, reviews and prepares purchase orders 
and invoices for payment. Resolves vendor-related questions 
pertaining to invoices/charges and follows up on cancelled or delayed 
deliveries. Orders, receives and distributes supplies and equipment. 
May collect past due balances 
on customer accounts. Performs related responsibilities as required. 
 
MINIMUM QUALIFICATIONS: A high school diploma or 
equivalent. One year of accounting clerk experience.  

Data Entry Specialist 224 $11.73/hr.  
 
$24,400 
annually  
(12 months) 

Checks data from completed forms or other documents for accuracy 
and completeness and enters 
into database. Reviews audit reports and resolves errors to ensure 
integrity of data. Identifies problems with database 
management policies and procedures and provides input into their 
revision. Provides direction or assistance to users of 
information regarding data requirements and status of paperwork. 
May train other data entry employees. May assist in 
distributing reports. Sorts and files paperwork. Performs related 
responsibilities as required.  
 
MINIMUM QUALICATIONS: 
A high school diploma or equivalent. One year of data entry 
experience. The ability to keyboard or type 45 accurate 
words per minute. 

Data Information Specialist 224 $11.73/hr.  
 
$24,400 

Maintains and ensures the integrity and security of one or more 
databases. Reviews data to be 
entered into a database to ensure accuracy and integrity of data. 
Reviews audit reports after data has been entered 



annually  
(12 months) 

and corrects any data entry errors. Responds to inquiries concerning 
established databases and concerning policies and 
procedures pertaining to departmental operations. Keeps abreast of 
policies and procedures pertaining to record 
maintenance. Ensures confidentiality of records is maintained. 
Identifies issues/problems with database management 
policies/procedures and recommends possible solutions. Provides 
direction or assistance to users of information. 
Distributes reports generated from existing databases. Performs 
related responsibilities as required. 
 
MINIMUM QUALIFICATIONS: A high school diploma or 
equivalent. One year of clerical experience including experience 
with micro-computers or computer databases. 

Office Assistant, Sr. 224 $11.73/hr.  
 
$24,400 
annually  
(12 months) 

Maintains files, orders supplies, operates equipment and performs 
other office procedures. 
Receives, screens and assists visitors and resolves routine problems. 
Maintains records and audits for accuracy. May 
perform routine data entry or maintain databases. May train and direct 
the work of support staff. Provides necessary 
forms, answers related questions, reviews for accuracy and forwards 
to appropriate areas. Processes incoming and 
prepares outgoing mail. Performs related responsibilities as required. 
 
MINIMUM QUALIFICATIONS: A high school diploma or 
equivalent. Two years of office experience. 

 
APPENDIX D 
 

The New SGA Budgeting Process for the University-Wide Organizations 
 
During the spring semester of the current academic year: 
 

1. The University-Wide Organizations (UWOs) collect operational budget requests from their organizational 
clubs. 

2. The UWOs review and finalize their organizational clubs’ operational budget requests. 
3. The UWOs submit their UWO budget requests (in the form of a bill) to SGA. 

a. The UWO budget requests should include: 
i. The budget that will be allocated to the organizational clubs 

ii. The UWO’s operational budget 
iii. The budget that will go towards supplemental funding 
iv. The UWO’s budget from the previous academic year (including contingency account and 

allocated account spreadsheets) 
4. SGA Legislature first reads the UWO budget requests. 
5. The SGA Finance Committee reviews and finalizes the UWO budget requests. 
6. The SGA Vice President (VP) for Finance presents the SGA Finance Committee’s recommendations to 

the SGA Legislature. 
7. The SGA Legislature reviews the UWO budget requests and the SGA Finance Committee’s 

recommendations before conducting a final vote of approval. 
 
During the fall semester of the next academic year: 
 

1. Registration occurs and all Student Activity Fee (SAF) is deposited into the SGA Contingency Account. 



2. Based on the approved UWO budget requests from the last academic year’s spring semester, SGA
transfers money into the UWOs’ contingency accounts, the UWOs’ allocated accounts, and all
organizational clubs’ allocated accounts.




